
 

 
 

Here’s how it works. 
 
 

The school pays the student 
minimum wage to work for you 

for free so they can gain 
knowledge and experience in 

the work force. We also provide 
workers compensation 

insurance. Students are placed 
by their career interest so the 
possibility of having a student 
every year may vary. If that 

interest is unavailable they are 
given other options that will 

meet their needs. 
 
 
 
 

 

 
 

Mission statement 
 
 
 
 
 
 
 
 

Contact information 
Churchill County High School 

1 Greenwave Circle 
Fallon, NV 89406 
Fax 775-423-8968 

 
Please direct questions to 

Sara Camper 
775-423-2181 ext. 4220 

Email- 
campers@churchillcsd.com 
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Churchill County School District 

 

 
 

 
 
 
 

 
 
 

 
 
 

The work experience program 
at CCHS will provide students 

with real-life, on-the-job 
training and the vocational 

skills they require to 
successfully transition from 

high school to the work force. 
 
 



 
 

Employer  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Students 
 

Students will be asked to meet certain 
requirements to qualify and stay in the 

work experience program. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 

 
 

Time limit for 
participation 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

What we need from you… 
 
Employers will be asked to 
work with the students to gain 
skills in…. 

• Employer expectations 
• Customer service 
• Work place standards 
• Co-worker relations 
• Safety 
• Self-management 

 
Note- 
In most cases the students 
have no experience in the work 
force and will need instruction 
on how to be a good employee.  
 
 

Students will be required to 
 
1. Keep their grades up at 

passing levels. 
2. Have no behavior issues at 

school. 
3. Follow the instruction of 

their employer. 
4. Show up at their scheduled 

time. 
5. Call into work asap when 

they are sick. 
6. Schedule absences ahead 

of time for finals or school 
activities.  

7. Give notice if they are 
unable to continue working. 

 
 

• Students would be 
limited to no more than 150 
hours at minimum wage. 
(May vary depending on that 
year’s budget) 
 
• If the student or 
employer has an issue 
beyond a training opportunity 
they are asked to consult 
me. If it is a situation where 
the placement is not working 
the students will be moved. 
In some extreme cases the 
student may be fired from the 
program. 
 


